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Job description
JOB TITLE
Senior Adviser, Learning Development and Outreach

LOCATION
Geneva, Switzerland

TERM
Full time position, equivalent to 40h/week, with a possibility for an
80% position. Indeterminate contract.

WHO ARE WE LOOKING FOR?
We are looking for an outstanding candidate who will leverage their
relevant professional experience and knowledge to lead and further
develop APT’s capacity-building programmes on torture prevention,
in particular its digital learning programme (the Torture Prevention
Learning Village) and APT tools and resources.
We expect you to be passionate about helping people and teams to
learn and grow, putting your human rights expertise at the service of
learning development. You will also demonstrate abilities to identify
and seize new areas for development to implement APT 2020-2023
Strategic Plan.

Main responsibilities
DEVELOP
Maintain and further develop APT’s digital learning platform, including
developing new and engaging content, managing the community of
practitioners, eveloping the immersive learning environment and
coordinating outreach.

COORDINATE
Coordinate the development and delivery of in-depth online courses
for APT’s partners.

OUTREACH
Increase the reach of APT’s existing online tools and resources.

REFLECT
Lead the reflection on and development of APT results oriented
capacity building programmes.

ENGAGE
Engage with, and mobilise APT’s network of partners (online and off
line) on torture prevention issues.

CONTRIBUTE
Contribute to APT external communication, and identify new areas
for APT’s contributions to torture prevention.

Requirements:

Education and Experience
1

A degree in humanities, social justice or human rights.

2

A minimum of seven years of relevant work experience is essential,
ideally in the human rights field and with non-for profit
organisations.

3

Experience in the design and delivery of engaging online
educational programmes, from content development, design and
delivery to monitoring and evaluation.

4

Excellent verbal and written communication skills in English, and in
at least one additional language (Spanish or French). Other
languages such as Arabic or Russian an asset.

5

Practical experience with learning management system and digital
learning.

Requirements:
Skills
1

Excellent verbal and written communication skills, with
demonstrated experience in drafting engaging educational
materials to a wide range of audience.

2

Excellent organisational skills and capacity to implement a wide
variety of tasks and projects.

3

Excellent project management skills, from project
conceptualisation, implementation, budget management, and
monitoring and evaluation.

4

Demonstrated capability to thrive in a team, as well as show
initiative and operate autonomously. Ability to work in a multicultural team.

5

Ability to interact and establish trustful relationships with a wide
variety of actors.

6

Strong commitment to human rights, to preventive approach and to
APT’s values.

7

Curiosity and ability think outside of the box. Hands-on approach.

8

Readiness to conduct administrative tasks related to project
delivery.

Requirements:
Assets
1

Excellent command of Articulate Rise and Storyline.

2

Experience with working on issues related to deprivation of liberty
or detention monitoring.

3

Prior experience working at the regional or international level.

4

Experience and interest in fundraising and communication.

Salary and benefits
SALARY
84’000 to 90’000 CHF over a 12 months period, depending on
experience, plus working permit and modest relocation package
where relevant.

BENEFITS
Standard pension schemes; 25 days of holidays plus national holidays
and additional days during the end of the year break; flexible working
hours. We pay attention to private life – including family - and work
balance, and we emphasise well-being.

WORKING ENVIRONMENT
Exceptional working environment in APT eco-friendly building,
located in the nature nearby public transportation and United Nations

How to apply
TIMELINE
Deadline for applications: Wednesday 6 October, 8 am (Geneva
time). First round of interviews: mid-October. Second round of
interviews: end of October. Interviews will be conducted virtually.

RECRUITMENT PROCESS
Applications should be made in English, and include:
A one page motivation letter.
A CV (maximum two pages).
Portfolio of previous digital learning projects
Contact details of two recent professional referees.
Applications should be sent by email to jobs@apt.ch. (subject line:
Learning Development/Senior Adviser). Application package should
be saved according to the following category:
surname_name_learningadviser.
Only shortlisted candidates will be contacted for interviews.

APT is guided by human rights based approach and welcomes
applications from qualified individuals irrespective of their race, religion,
skin colour, nationality, age, disability status, ancestry, sex, sexual
orientation, gender identity or expression, marital status, family structure,
mental health status, or any other characteristic. Our policies encourage a
workplace free from discrimination and any form of harassment.

About us
WHO WE ARE
Over 40 years of experience in torture prevention.
As the world’s leading organisation dedicated to preventing torture,
the APT has contributed to increased transparency and independent
oversight of places of detention. We provide expertise to support our
partners and we advocate for greater action on the global stage.
We now have evidence that a combination of concrete measures to
reform laws, policies and practices contribute to reduce the risks of
torture and ill-treatment and make societies safer for all.

OUR VISION
Societies without torture or ill-treatment.

OUR MISSION
Mobilise against torture through prevention
We generate support for prevention from international, regional and
national State and non-State actors.
Engage relevant actors in constructive dialogue
We facilitate cooperation between many stakeholders to identify
specific and sustainable solutions to prevent torture and ill-treatment
Support national efforts to protect persons at risk
We offer strategic advice, tools and expertise to our partners working
at the national level to prevent torture and ill-treatment.
Drive new thinking and analysis
We inspire action to prevent torture and ill-treatment through our
ongoing research into its risk factors and root causes.

Values and principles
The APT is an international independent non-governmental
organisation guided by strong values that form the basis of our
identity and our work:
Commitment
Inclusion & equality
Integrity and transparency
Partnerships
Quality and perseverance
Continuous learning and creativity

Our team
We are a small, multicultural and agile team of fourteen people, based
in Geneva, Brazil and Mexico, and with support from consultants
based in Australia and Spain.
We promote all talents, creativity and an environment where
everyone can thrive.

Our approach
PARTNERSHIPS
We work closely with monitoring bodies, especially NPMs, who are strategic
partners in our work to achieve systemic change. We also join forces with
civil society organisations, national human rights institutions, international
and regional human rights bodies and law enforcement institutions, while
also engaging new partners in academia, the media and cultural institutions.
We make full use of our recognised convening power to build bridges among
different actors in support of torture prevention.

REACH
We develop partnerships through in-country representatives, and work
holistically on the implementation of our strategies. Direct experience at the
national level enables us to reach out globally through online tools and digital
learning. Our ambition is to form a roster of experts and trainers, based in
different regions, to contribute to face-to-face workshops. This will support
the development of expertise while also promoting proximity, South-South
exchanges and a reduced carbon footprint.

COMMUNICATION AND INNOVATION
Communication is a central part of our work, both globally and nationally,
through a redeveloped website and using new forms of communication,
including digital storytelling, comics and podcasts. We drive innovative
research on the root causes of torture and ill-treatment and pilot new
technology and communication strategies to share our insights, lead
conversations and reach out to a broader audience.

AGILITY
The APT adopted a new organisational structure to implement the Strategic
Plan. We operate with a small core team of Senior Advisers who each
contribute to a diversity of expertise, competencies and talents. The strength
of APT lies in its team and we are committed to investing in the wellbeing
and development of our staff.

Our work
WHERE WE WORK
We focus our interventions on a limited number of priority countries in each
region of the world.
In 2021, the APT implements in-country programmes in partnership with
national oversight institutions, authorities, NGOs, national human rights
institutions and others, in dozens of countries, including: South Africa,
Rwanda, Togo, Madagascar, Thailand, Malaysia, Philippines, Timor-Leste,
Brazil, Panama and Mexico.

OUR FLAGSHIP PROJECTS
Shifting mindsets – from interrogation to effective interviewing.
Bridging the gap between law and practice in the first hours of
detention.
Bringing about change in the justice system: the role of legal and
judicial actors.
Promoting a gender-sensitive criminal justice system.
Enabling NPMs to drive sustainable change in detention.

OUR INTERVENTIONS
Advocacy
Research and analysis
Mobilisation
Technical advice
Capacity building
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